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Links to Other Policies 

This Policy should be taken in conjunction with the following King’s Oak Academy policies (all due for 
updates in 2022): 
 

• Curriculum Policy 

• Feedback Policy  

• Homework Policy 

• Remote Education Policy  

• Primary Phonics Policy 

Intent 

At King’s Oak Academy we aim to: 

• Embed an ethic of excellence that promotes scholarship, craftsmanship, standards and character 
throughout our academy 

• Support students in their own personal beliefs and engender British Values, whilst equally 
celebrating diversity 

• Educate everybody so that every student has the knowledge and skills they need to lead a 
flourishing life; and have the disposition to help others’ to do so.  

• Ensure that whenever our students look back on their time at King’s Oak Academy, they will do so 
with positive regard for the experience and opportunities they received here.  

• Cultivate student achievement through our culture of high expectation and high inclusion 

• Provide all students with the opportunity to Work Hard and Be Kind. 
  
  
 

Implementation 

We believe that to achieve our aims, it is important that we develop all the opportunities for learning and 
teaching in the life of our academy. Our shared curriculum releases teachers to secure learning and 
progress; empowering experts to collaborate so that we follow the learning to meet the needs of our 
students.   
  
Learning is active  
Students are scientists, geographers, historians and activists, investigating real community problems and 
collaborating with peers to develop creative, actionable solutions.  
  
Learning is challenging  
Students at all levels are stretched and supported to do more than they think they can. Excellence is 
expected in the quality of their work and thinking.  
  
Learning is meaningful  
Students apply their skills and knowledge to real-world issues and problems and make positive change in 
their communities. They see the relevance of their learning and are motivated by understanding that 
learning has purpose.   
  
Learning is public  
Through formal structures of presentation, exhibition, critique and data analysis students and teachers 
build a shared vision of pathways to achievement.  
  



Learning is collaborative   
Academy leaders, teachers, students and families share robust expectations for quality work, achievement 
and behaviour. Trust, respect, responsibility and joy in learning permeate school culture. 
 
At King’s Oak Academy we enact our curriculum through a shared Teaching and Learning framework (see 
Appendix 1). 

 

Impact 

Quality of education is monitored frequently through the following: 

• Learning observations and learning visits by senior and curriculum team leaders. 

• Progress meetings and book scrutiny. 

• Data trawls and subsequent meetings to address gaps of any significant groups. 

• Weekly / fortnightly line management meetings. 

• Recruitment and retention of expertise within subjects. 

Departments use ‘Joint PPA’ and ‘Continued Professional Development’ time to jointly plan for the 
enactment of their curriculum. Staff complete regular self-assessments based on the Teaching and Learning 
Framework, and this is used to inform department and whole school Professional Development.  

 

  



Appendix 1 – Teaching and Learning Framework 

 


